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Problem Statement:
   Many origination through globalization provide a big budget for training and development to enhance the skills and knowledge for its employees in order to maximize their performance on work environment and achieve the organization objective (Amal, 2017). The Ministry (DRC) is one of these organizations that provide a budget to create and develop training program for employees to exist high level of the skills and knowledge as well as create efficiency work environment. As importance, study the attitude of employees towards is essential part to improve and develop these programs at future and determine efficiency ways to make it very useful for employees. 
Objectives:
1- To identify the employee’s attitude toward training at Ministry based on Gender.
2- To identify the advantage and disadvantage of training programs from the employees’ attitude at Ministry.
3- To highlight the challenges faces implement of training programs at Ministry according to gender. 
4- To analysis the employees attitude toward training methods.
5- To come up with some recommendation to improve training program at Ministry?
Research Question: 
RQ. 1: What are the employee’s attitude toward training at Ministry based on Gender?

RQ. 2: What are the advantage and disadvantage of training programs from the employees’ attitude at Ministry?

RQ. 3: What are the challenges faces implement of training programs at Ministry according to gender?

RQ. 4: What are the employees attitude toward training methods?

RQ. 5: What are the suggestion and recommendation to improve the training programs? 

